HRM IN TEXTILE INpUSTRY
AND DRS.RAIKUMAR?

- Ipescarch scholar, *Research adviser, M.R.Gowt Colle
: igh Be,

ASTUDY ONROLE OF
v Eimn R'.YANA*fiil'

S Mannargudi,
opUCTION
" Indian textile industry is the second lnrgest indust

cmws ry in the world next to China, 1t

iob opportunitics for more than 35 milli :
_iltpgﬂltsector. Tamil Nadu is the thinlll I;Z’r';f;(’grg;'liﬁf;?éﬁmfﬁ:;'D/Zm eGP,
t.m:cu;ﬂcé thclls‘ilt‘-(é“guposﬁK(\})\Oi& ;otnl employment in India with 9 97"/23;12?:::,&22;::
2013). Bosall ah reell (2 define human resource ager ok
reromenon. that ; inqh{dcs.an_whing and everything associaiidm;?;;gi?: n;gg:M) a,st ;
oyment relationships in the firm”. Armstrong (2010) defined HRM as aéi::::e i[::f
ated and coherent approach to the employment, development and well-being of workg’m’
ions of grgangtxops.Human resource management is ‘comprised of functions iikge
pﬁ," le resourcing, maqaglqg pgrfo_rmz;nce, managing reward, human resource development
and gmployn'{ent re'lja‘tloin.s. In this ‘paper the. relationship between effectiveness of HR
practices and job "sa_txsfz_;Qt/1Qg.;ls explored in the context of Tamil Nadu’s textile industry. Job
tisfaction is the key ingredient to achieve recognition, compensation, promotion (Kaliski,
¥ atisfection have roles to interplay with various HR practices which

in' organization is at counter stage.

or st play a vital ole in the success of
in charting the strategic course an organization must
ucti efficient. Its focal point is people, people

The uniqueness of HRM lies in its emphases on the -
, ¢ well living and comfort of the human.
1. The HRM function is much more integrated and strategically

d every otherﬁmctmns must work together to achieve the level of
 Effectiveness required competing locally and internationally.
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Textile is industry oriented field where lots of processes are there to carried out raw
material\fibers to finished garment. In this we have required technical skilful and motivated
les. For .‘t,bxtile',féflittlie'fbit"différences in the scope, approach in HR concept, because

eaples think differently, expect differently. In textile, environment 1 different ix/s
£ompare 1o other, origination or industry, here more interaction to be carryout around 80 (; |
anAger spend time in handling of human resources . A Very common problem always emsd ;
1y textile oriented that is conflict ( grievance) in intra department or in worke;{ ;nM |
it, so this HR(HRM) play as a tool to resoles this problem efficiently .
eommumication. . coordination and involvement so that chances od |
2 in organizations with educated and exXperiencet
t of the management, the department cannot cary
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