£
* /

\ ¢

S ) L “ fih
N

|

aX.

.20

ful Work pressures, tight schedules,
colleagues, critical, bosses, inc
factors may all have a cumulative effect it
‘miserable. This ¢ '







-“_,,;appvrolaCh means a .
P N active rol ks
management e of ol :
= tﬁemem, employees, and trade union:“ parties involved: top
orthwhile .C(,’.?”P 'fmy,d(?ctor. Such an approa(;hm;d’ L s :
it WOTEWhITE, to- work fogether ‘in ; also presupposes that all
m these parties, there i : reducing work stress. If i
rom these parties, there is a high risk that an init; d 8. IF there is no real
J.and will fail in its final objectives (i.e. fewer c il stiess project will nokbe
‘@tkmgét?nvlronmem, better and more efficient v:::{:\dmts and absentecism, an.
lear determinati - ) organization). This "
dcar, éhy,'-sa_?_a;:’dzoianl?s, planning and financial means. The str)ess iq‘:u?en{:ust
: thekfy ks sBas been stated above, cooperation between the various
oidnr ditaia - Y putting stress on the company’s agenda, one can
t-data in order to find stress signals: absenteeism figures, high tumove
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