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Introduction

The employers therefore should considerithe. job seekers as:tesources that must be treated with more
humane attitude. The jobs of the present day dlaxﬁ‘aﬁgd_ restructuring and remoulding to suit the needs of the
workers, keeping in view the socio-economic andtvfechnological progress of the current world.  The
movement that is used to bring changes in the socio-technical nature of the jobs and consists of a large
variety of constructs like good social circles, more employee friendly schemes, role in decision making,
more powers to the employee and team performance. Rapid progress in technology has augmented the
degradation of manpower, skill, estrangement and objectification of labor under the Taylorist influences.
Therefore, the factors that are involved in achieving a congenial work environment including resources,
functionality, and the mutual benefits must be realized between the management and employees.
Consequently, it would help in achieving increased employee performance and productivity, higher morale,
decreased employee harassment, lower absenteeism, decreased burnout and pressures, and increased staff
retention. " % ‘  by
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Statement of Problems
This article had made an attempt to know the relationship between organizational health and job

satisfaétion of textile industries in Tamil Nadu (Tiruppur). It clear that organizational health and job
satisfaction in fact is an important HRD activity and proper HRD intervention can enrich the organizational
health and job satisfaction for employees of an organization”. This study describes the factors determining
the relationship between organizational health and job satisfaction in the firms located in Tiruppur. Now-a-
days textile industry employees are dissatisfied with the various working conditions of the job. This is
evident through many earlier researches on several aspects of human resources in textile industry.

Employees are compelled to work overtime work on weekdays, weekend and public holidays for

completnon of huge orders in short periods and urgent orders durmg festive seasons. To cope with such

to analyze the possibility of these: féctors bringing “about” ch: nges in the working conditions in the

organizations. The study used a positivist approach and:consisted of the deductive analytical techniques

given by different researchers to maximize the advan aées of the analysis. The researcher used convenient
sampling method to collect data in the study area. One hundred and seventy five samples were taken by the

researchers.

Hypothesis i

There is no relationship between the organizational health dimensions and job satisfaction.
Tools and techniques

The researcher used percentage analysis and correlation, percentage analysis used to present the
socio economic profile of the sample respondents and correlation used to find the relationship between the

organizational health dimensions and job satisfaction of the sample respondents.
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Socio economic proflles

The percentage analysis shows to understand the socio economic factors of the sample respondents.

Table 1 : Socio economic profile of the sample respondents

Number of Number of
Variables respondents Variables respondents
(%) (%)

Up to 30 years 115 (65.71%) : Nuclear 81 (46.29%)

Aee aroup |LYEAS 1045 years | 32(18.29%) Family type [Joint 94 (53.71%)

SEETOUP A bove 45 years 28 (16.00%) Up to 10" 89 (50.86%)
Educational Stantlard

Male 84 (48.00%) Qua"[‘;‘gcaﬁon 11"t0 12" 75 (42.85%)
Gender Standard

Female - Graduate 11 (6.25%)

Married 93 (53.14%)

Marital
status Unmarried

45 (25.72%)

Total Sample 37 (21.14%)

Source: Survey data

The above table shows: :
fifteen (65.71%) sample respg);"fﬁde' :

between 31 year and 45 yea &?nd;g

Majority of the respondents are u
£

Eighty four (48.00%); sampl

respondents are female. Majo;iify o‘f'th'e >Sp

"N

Eighty one (46.29%) sample respondents are.nuclear family members and remaining ninety four
(53.71%) sample respondents are joint family members. Majority of the respondents are joint family

members.

Eighty nine (50.86%) sample respondents are studied up to 10™ standard, seventy five (42.85%) sample
respondents are studied 11" standard and 12" standard remaining eleven (6.29%) sample respondents are

graduates. Majority of the respondents are studied up to 10" standard.

Ninety three (53.14%) sample respondents’ monthly income is up to Rs. 10,000. Forty fie (25.72%)

sample respondents’ monthly income is between Rs. 10,001 and Rs. 15,000. Remaining thirty seven
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(21.14%) sample respondents’ monthly income is above Rs. 15,000. Majority of the sample respondents’

monthly income is up to Rs. 10,000.
Correlation between organizational health dimensions and job satisfaction

The correlation study used to find the relationship between the organizational health dimensions and
Job satisfaction of the study. The researcher taken four dimension regarding organizational health based on
previous studies. Four variables each were taken for cach dimensions of organizational health and job
satisfaction. Five point likert scale used to find out the total score, the total score of the dimensions (i)
development, (ii) relations (iii) leadership, (iv) spirit and (v) job satisfaction. The co efficient correlation

‘used to find the relationship and the result presented in the following paragraphs.

Table: 2 Sl ( .

Correlation between organizational health dimension and job satisfaction
NS Tals s o) e 4 4z Y 3 VA

¢y

Job
. Satisfaction
Correlation
Development
P Value
Correl,;it}on
Relations
P Value |
Leadership
Spirit A
P Value “
Job Correlation gl 1
Satisfaction P Value.., R
**. Correlation is significant at the 0.01 level
*. Correlation is significant at the 0.05 level s

The above fable shows the correlation between the organizational health dimensions and job
satisfaction of textile employees in the study arca.Kil the organizational health dimensions are positive
correlation with job satisfaction.

The relations (0.803, [0.001]) and job satisfaction (0.639, [0.001]) are positively correlated with the
dimension development at 1% significant level.

The leadership (0.917, [0.001]) has positive correlation with the dimension development at 5%
significant level. The relation (0.881, [0.002]) has positive correlation with the job satisfaction at 5%
significant level.

The spirit (0.653, [0.003]) has positive correlation with leadership at 1% significant level. The spirit
(0.667, [0.007]) has positive correlation with job satisfaction at 5% significant level.
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The development (0.639, [0.001]) has positive correlation with job satisfaction at 1% significant
level. The stall development regarding to the work helps them to get job satisfaction. So, the employers
should give chance to their employees for their development, It will be result in more production.

The relation (0.881, [0.002]) and spirit (0.667, [0.007]) have positive correlation with job
satisfaction at 5% significant level. The good relationship in the companies and the employees spirit in
work are help for job satisfaction. So the employers should conduct seminar to maintain good relationship
between the staffand give training to increase their spirit.

Results and Discussion
1. Majority of the sample respondents are less than 30 years old in the study area, the small scale

industries are able to give very less salary than leadmg organizations. So the small scale industries

Recommendations
> Employers can arrange seminars focus g“em loy! sound mental and physical health. This will
make employees live a happy life and have a better quality of work life. Seminars should emphasize
employees on taking right food at right time, taking enough rest, deep sleep and exercise.
> Employer should give equal weightage to all the work factor as above mentioned. Because only two
factor are satisfied. Management gives freedom to participate in decision making while company
face critical situation. Then only understand the situation by the employee easily and ready to coup
with employer in critical situations.
» Wage and recognition of achievements contributes more towards employee job satisfaction. The
employees feel that only these two factors will increase their job satisfaction. So employers should

concentrate on these two aspects more. Wage plays a pivotal role in deciding among all units in the
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textile industry. ‘lhe employers should provide fair and adequate wages to their employees based on
their performance, expericnce and cost of living.
> Collective burguining should be administrated and encouraged by the employers for any demand
relating to the factors affecting by the employees. This will increase the faith of employees on
organizational health and job satisfaction.
Conclusion
It is seen from the study above that workers are the contributors to production Job satisfaction of the
workers is related to their monetary, non monetary needs. Job satisfaction shall give impetus to the overall
productivity. The management has to bring in new compensation methods introduce recreational club

facility, clubs to enhance productivity.

The factor of job security and workin

management to maintain stro )t g

>
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